ATTACHMENT 7-5

FINAL WAGE COMPLIANCE

(Submit with the Final Performance Report)
	Grantee
	
	Project #
	

	Project Name
	


1. While reviewing the Contractor's weekly payrolls, were any laborers or mechanics paid less than the minimum wage rate plus fringe benefits (Davis-Bacon) as specified in the Secretary of Labor's Wage Decision that applied to this project?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

2. While reviewing the Contractor's weekly payrolls, were any laborers or mechanics paid less than the overtime rate required by the Contract Work Hours and Safety Standards Act?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

3. If the answer to either question 1 or 2 is Yes, provide the following information:
a. Total amount of restitution paid

$




b. Total amount of liquidated damages
$




c. Method of payment


 FORMCHECKBOX 
 by Contractor

 FORMCHECKBOX 
 by funds withheld from Contractor
	Contractor Name
	Nature of Violation
	Number of Workers
	Full Restitution Paid
	Liquidated Damages Paid

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


LABOR STANDARDS COMPLIANCE

MONITORING CHECKLIST

1. Does the Grantee have a designated Labor Compliance Officer to ensure labor standard compliance?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

2. Did the Grantee use force account labor on this project?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

3. If yes, did the project files contain and approval from the WVDO?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

If no, please explain:

4. Are federal wage rates applicable to this project?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

5. Did the bid advertisement contain the applicable Federal Labor Standards Clause?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

6. Did the bid documents include the applicable federal wage determinations?
Building

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Heavy


Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Highway 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Residential 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

7. Which federal wage determination(s) was included in the bid document:
	General Decision #
	
	General Decision #
	

	# of Modifications
	
	# of Modifications
	

	Date
	
	Date
	


	General Decision #
	
	General Decision #
	

	# of Modifications
	
	# of Modifications
	

	Date
	
	Date
	


8. Did the Grantee check the Federal Wage Determinations 10 days prior to the bid opening?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

9. Did the Federal Wage Determinations change?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

10. If yes, what were the applicable federal wage determinations 10 days prior to bid opening?

	General Decision #
	
	General Decision #
	

	# of Modifications
	
	# of Modifications
	

	Date
	
	Date
	


	General Decision #
	
	General Decision #
	

	# of Modifications
	
	# of Modifications
	

	Date
	
	Date
	


11. Did the project engineer/architect issue an addendum with the modified wage determinations five days prior to bid opening?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

12. Were contracts awarded within 90 days of bid opening?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Please note:  All contracts must be awarded within 90 days of bid opening.  The Grantee is required to update the wage decision if the contract is awarded more than 90-days after bid opening and incorporate changes in the contract document. Proof of lock-in is required at the time of project monitoring.
13. If no, were the prevailing federal wage determinations in effect on the date of contract award incorporated into the contract document?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

If yes, please provide the following:

	General Decision #
	
	General Decision #
	

	# of Modifications
	
	# of Modifications
	

	Date
	
	Date
	


	General Decision #
	
	General Decision #
	

	# of Modifications
	
	# of Modifications
	

	Date
	
	Date
	


If no, please explain:

14. List below the selected sample of contracts that are subject to Federal Labor Standards Provisions:
	
	Activity
	Wage Rates Downloaded Date
	10 Day Verification Date
	Bid Opening Date 
0
	Contract Award Date 
90

	1.
	
	
	
	
	

	2.
	
	
	
	
	

	3.
	
	
	
	
	

	4.
	
	
	
	
	


15. Pre-construction conference date





16. Did the pre-construction conference minutes contain Federal Labor Standards contracting responsibilities and actions?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

17. Does the Labor Compliance Officer verify that each contractor was provided a set of federal worksite posters and given an explanation of the site posting requirements?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

18. Does the Labor Compliance Officer verify the following were posted on the job site?
Federal Labor Posters

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Labor Complaint Procedure
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Federal Wage Rates

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

State Wage Rates


Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

19. Are the required job site postings protected from the weather?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

20. Did the project wage sheet include all applicable federal wage classifications?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

21. If no, was an additional classification request submitted to the WVDO?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

22. Are apprentices being used on this project? 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

23. If yes, did the contractor/subcontractor submit a letter from the United States Department of Labor’s Bureau of Apprenticeship and Training authorizing the apprentice’s rate of pay on this project?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

If no, please explain

24. Are Certified Payrolls and a Statement of Compliance on file?


Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

25. According to the Statements of Compliance, how are employee fringe benefits being paid:
Cash






Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Bona Fide Fringe Benefit Plan 



Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Both 






Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

26. If employee fringes were paid to a Bona Fide Fringe Benefit Plan, did the contractor or subcontractor submit documentation to verify the deductions?

Employee Union Cards


N/A 
 FORMCHECKBOX 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 


Union Plans



N/A 
 FORMCHECKBOX 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 


Insurance Plans



N/A 
 FORMCHECKBOX 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 


401K Plans



N/A 
 FORMCHECKBOX 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 


Other Authorized Deductions

N/A 
 FORMCHECKBOX 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

27. Are employee wage interviews bring conducted on a monthly basis with:
Contractors





Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Subcontractors 





Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

28. Do employee interviews represent a sampling of the job classifications being utilized on the project?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

29. Are employee interview forms being compared to the applicable Certified Payrolls?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

30. Did the Labor Compliance Officer sign off on the employee interview forms after

reviewing the applicable certified payroll?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

31. Did the Labor Compliance Officer submit the first two contractor/subcontractor certified payrolls to the Community Development Division for review and approval?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

32. If yes, were any deficiencies noted?


Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

33. If yes, have those deficiencies been addressed and corrected?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

If no, please explain:

34. Have any labor standards problems or complaints occurred on the project?
Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

If no, please explain:

35. Were any of the following federal labor laws violated?

Copeland Act





Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 
Davis-Bacon Act





Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

Contract Work Hours and Safety Standards 

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

36. Were any liquidated damages assessed?


Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

37. Have any labor problems or complains been completely resolved?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

38. Did the Grantee submit the United States Department of Labor’s Semi-Annual Labor Standards Enforcement Report to the Community Development Division?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

If no, please explain:
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